AB Ports Face Prospect of First National Dock Strike for 14 years

The prospect of the first national dock strike since the end of the National Dock Labour Scheme came closer today when the Transport and General Workers Union confirmed that its members at Associated British Ports (ABP) would be asked to vote on strike action. This move follows the dockers, drivers and port workers covering twenty three port operations across the UK rejecting a 2.9% pay offer by margin of three to one. The union’s national organiser for transport Graham Stevenson described the offer as “a wholly inadequate response” to the T&G’s comprehensive claim which seeks to establish a minimum wage of £7.50 an hour for all employees and £10 an hour for drivers.
“This result sends a very clear message to ABP that our members are serious about fighting back this year to win realistic and meaningful improvements to wages and conditions,” he said. “We are looking to raise not just the standard of living of our members but to bring employment conditions into the 21st century. If it takes a full national strike ballot to make progress so be it.”
The T&G said the key points of the claim were for:
· A minimum hourly rate of £7.50 an hour and a 5% increase to all rates currently over £7.50 
· A 1 hour reduction in the working week to 38 hours with no loss of pay 
· A £10 an hour minimum hourly rate for LGV1 drivers for a 48 hour week 
· Sick pay to be based on average earnings 
· 23 days holiday a year (excluding public holidays) 
· 3 weeks family and parental leave on basic pay 
· Average weekly earnings for the full two weeks of statutory paternity leave or £100 whichever is the higher. 
The ABP response has been to refuse to discuss most of the claim and to keep the complexities and inequality of different rates of pay for doing the same job and personal contracts. The company has only offered a pay rise of 2.9% to those covered by collective bargaining. The T&G believes a 3.5% pay rise has been imposed on those with personal contracts.
The union has also argued that a comprehensive, modern pay and working conditions package is affordable. Based on the last full year’s results from ABP, the T&G said operating profits had risen 4% to £74.5m, turnover was up 7% at £174m and tonnage throughput had risen by 3%. Specifically at Tilbury, the union said container throughput was up 38% and ABP Connect turnover was up 23%. Half year profits for the current year have continued these upward trends.
“The figures show what our people know,” added Mr. Stevenson. “They are moving more goods at the ports but their contribution to increased profits isn’t being recognised by ABP. There’s a strong mood not just to get a better deal for all our members but to open up the protections of collective bargaining for all ABP workers.”
The union has confirmed in a letter to ABP that the process of moving to a national postal ballot on industrial action has started.
Note: ABP port operations cover the following ports: Southampton, Teignmouth, Plymouth, Newport, Barry, Cardiff, Port Talbot, Swansea, Garston (Merseyside), Fleetwood, Barrow, Silloth, Troon, Ayr, Whitby, Hull, Goole, Grimsby, Immingham, King’s Lynn, Lowestoft, Ipswich and Tilbury.
