Hardship fund for Gate Gourmet workers

Over 800 T&G members at Gate Gourmet - who are predominantly low paid Asian, black and white women - were dismissed by the company last week. The workers continue their fight to draw attention to the harsh, shameless mistreatment of a loyal and hard working workforce by a company with no respect for labour relations or basic employment rights. 

Negotiations are currently taking place in order to seek the reinstatement of the workers, many of whom now face financial hardship. In addition to providing a grant from central funds, the T&G has set up a hardship fund for all the Gate Gourmet sacked workers. If you would like to make a donation, however large or small, please send to: 

Gate Gourmet Hardship Fund
c/o Mr E McDermott
Regional Secretary
TGWU
218 Green Lanes
London N4 2HB
(please make cheques payable to TGWU with Gate Gourmet written on reverse) 

Message from the workers at Gate Gourmet catering company

11 Aug 2005
To all Heathrow Airport customers

From the workers at Gate Gourmet catering company

Dear customer,

We would like to explain to you why your journey today will be less comfortable than it should be. We are the workers who provide your in-flight meals. We are employed by Gate Gourmet, an international company whose chief client in the UK is British Airways.

On Wednesday, August 10th, 2005, Gate Gourmet sacked 800 workers employed at Heathrow. Fellow workers reporting for duty on Thursday 11th August 2005 were faced with the ultimatum of signing a new contract which would slash pay and conditions or face the sack. 

As catering assistants we are paid just £12,000 a year. As drivers we are paid less than £16,000 per year. 

These are very low wages by any standards, but especially in one of the most expensive cities in the world. Yet Gate Gourmet is seeking to push them even lower, and us even closer to poverty. 

At the same time, the management team has awarded themselves hefty pay rises. We are therefore picketing today to draw attention to this harsh, shameless mistreatment of a loyal and hard-working workforce by a company which has no respect for labour relations or for basic employment rights.

Our trade union, the Transport & General Workers' Union, has been working for months with the management of Gate Gourmet to try to stabilise the financial circumstances of the company. 

Despite this terrible treatment, we want our jobs back. We want decent treatment at work. And no disruption to your travel plans.

Please support us in our fight to get our jobs back. Please tell Gate Gourmet and British Airways to re-employ the sacked workers and sit down with the T&G to resolve the dispute.

Thank you for your support

The workers of Gate Gourmet


Facts about the Gate Gourmet dispute 

· Talks have been ongoing with Gate Gourment for many months in order to improve the business. During this time the union, the T&G, has played an active role in meeting the business needs. 

· In June this year a rescue package was put forward by the company. The T&G said that any restructuring proposals needed to be across the board and include management grades. The company then re-graded 147 shop-floor workers as managers only to make them redundant. The original management team put themselves on higher starting salaries than before and made it clear they would not be part of the restructuring. 

· Following this provocative and callous action, when the rescue package was put to the workforce it was rejected by nine to one. 

· Since then T&G officers have been trying to find a way forward with the company and other parties to reach a solution. 

· With the threat of redundancies hanging over the workers' head, Gate Gourmet then announced that they wished to employ 120 additional temporary staff. Why were they seeking to make people redundant and when they were planning to employ new staff? We would be happy for them to employ new workers if they removed the threat of redundancy from the original workforce. 

· Yesterday, August 10th, 2005, the company brought in new workers without discussion. While the union sought clarity on the situation, staff assembled in the canteen in preparation for a meeting. Management then told staff that they had three minutes to get back to work or they would be sacked. They refused and remained in the building. Members starting the late shift also refused to come into work having heard the news. Those assembled in the car park were sacked by megaphone. 

· It is becoming increasingly clear that Gate Gourmet had planned this action for some time. Private security guards were put on the gates. Extra workers were bussed in to replace those sacked. Dismissal letters were sent to all staff whether they are on leave or sick. The company had drivers in place six months ago to cover for this event. They also informed companies they trade with the day before that there would be a dispute. 

· This dispute has been engineered by the company. This is a premeditated dispute designed to provoke action by workers so that they can be sacked without their due redundancy pay. 

· This is a concerted attack on the airport workforce and their trade unions. 

· This is irresponsible US-style union bashing which has no place in UK industrial relations. 

· Gate Gourmet's action is jeopardising our jobs, our communities and the businesses and livelihoods of many of our colleagues. It must be resisted. 

