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CLIMATE STRIKE BRIEF unite

London & Eastern

Youth climate strikers all over the world are calling on workers to
stand in solidarity with them by joining them on the streets on
September 20th.

The youth strikes show a radical consciousness within this
generation and recognition of the power of collective action to bring
change.

As it stands, the outlook for this generation is a bleak future. They,
the next generation of workers, will face not only an increasingly
insecure job market, zero hour contracts and falling living standards,
but also the destructive impacts of the climate crisis. Whilst the anti-
trade union laws are an explicit repression of the right to protest, the
labour movement has the strength to bring about the radical changes
that we need.

G LOBA AL For those of us in employment that

wish to support the Climate Strike,
we are faced with a challenge.
While some employers would be
supportive of the action and may
allow you to miss work, the reality is
that most are likely to discipline you
if you do not show up at work.
That's why we have prepared this

2“ 27 SEPI brief so you know what your rights
sl
are.

For more info please turn overleatf.

CAUTION: CLIMATE EMERGENCY! CAUTION: CLIMATE EMERGENCY! CAUTION: CLIMATE EMERGENCY! CAUTION: CLIMATE



4

' ' /-J!
DO S AND DON TS unite
Unite is supportive of those involved in this campaign. Lond‘;ggﬁﬁem

Unite branches have passed on motions and demanded that their
employers take action.

However, due to the restrictive nature of industrail action legislation no
collective action is currently being proposed by Unite. Please read
below to know your rights

M  Everyone is entitled to join the protests in their own time
e.g. unpaid lunch break, before or after work. However, please be
mindful that your employer may take issue with this should they
believe your behaviour brings them into disrepute.

If you decide not to turn up for work, this would represent a breach
of contract and would leave you exposed to disciplinary action up
to and including dismissal.

M  If you wish to join the action, you should book holiday, agree with
your employer unpaid time off, or make some other arrangements
where you will not be breaching your contract.

M  If you cannot take the day off, you may be able to use your lunch
break to go along with co-workers to join the #ClimateStrike
events. You could seek your employer’s agreement beforehand
that you start your day earlier or later than usual. Please make
sure that you agree this beforehand with your employer.

The information contained in this brief is general advice, therefore
If you are an employee who wishes to take action make sure you
seek specific advice before doing so.

UNITE THE UNION
PHONE: 0208 800 4281
JOIN US ON WWW.UNITETHEUNION.ORG
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